
Assistant Professor in Technical Communication  [ 
The Department of English at UNIVERSITY invites applications for a nine-month tenure-track 
Assistant Professor in Technical Communication with research and teaching expertise in the 
following areas: digital rhetorics; web application development and design; web publishing; 
information architecture. The selected candidate will join an internationally recognized English 
Studies faculty with a programmatic commitment to social justice and cultural studies 
approaches to technical communication; participate in delivering well-established 
undergraduate and graduate concentrations in technical and professional communication and 
rhetoric and composition; and help to further develop our focus in international/intercultural 
technical communication as part of a department commitment to global studies. 2/3 teaching 
load; competitive salary. State law mandates demonstrable oral proficiency in the English 
language as a requirement for this position. 
 
Candidates are expected to have: 
 
• An earned doctorate in Technical Communication or closely related field 
 
• Evidence of promising scholarship in Technical Communication 
 
• A record of successful college teaching in Technical Communication or closely related field. 
 
We additionally welcome candidates with a strong background in rhetoric and with interest 
and/or experience in any of the following: public rhetorics; environmental rhetorics; usability 
studies; legal writing; technical editing; teaching online or hybrid technical communication 
courses. 
 
To ensure full consideration, please complete and submit electronically the standard 
UNIVERSITY PORTAL job application at LINK HERE. 
 
Additionally, please send electronically via the Interfolio ByCommittee link above a letter of 
application, CV, and writing sample to the attention of NAME, Chair of the Technical 
Communication Search Committee, Department of English, UNIVERSITY. Also arrange for three 
letters of recommendation to be uploaded to Interfolio’s ByCommittee by recommenders. 
 
Letters of application, CVs, and writing samples provided by individuals selected for screening 
interviews and on-campus interviews will be available for review by all tenured and tenure-
track faculty in the Department of English. 
 
Review of applications will begin DATE and continue until position is filled. Interviews of 
selected applicants will be conducted via Skype or telephone. The appointment begins DATE of 
next year.  
 

Commented [A1]: Contract type is important for you to 
know. Particularly should you be offered the job, you wanna 
ask how the 9-month salary is distributed (over 12 months 
or not) so you can plan your budgets. Also this signals you to 
ask about summer teaching or admin appointments for 
budgeting purposes as well.  
 
Tenure track versus lecturer or instructor signals the type of 
investment from the institution. If not a tenure-track job, 
then ask questions about reappointment and length of 
contract and whether this is a short-term or long-term job 
(that is can it be renewed indefinitely or is there a limit). 

Commented [A2]: Many jobs in writing may start with title 
of Rhetoric/Composition then say they want a 
technical/professional communication and then list some 
specific areas. In this case, it just went straight for technical 
communication. These distinctions can matter for those 
who see themselves as technical and professional 
communication specialists.  

Commented [A3]: This is the primary research/teaching 
areas of the job. These provide strong insights into what 
role the department needs you to fill, particularly from a 
programmatic perspective. In other words, (especially in 
TPC), you are being hired to become part of faculty who ... [1]
Commented [A4]: When these sorts of sentences are 
added they give a strong indication of the orientation of the 
program and department and what they see as part of the 
hire’s role in the department’s vision and mission.  

Commented [A5]: Often required by institutions to have 
language for minimum/maximum qualifications (that is a 
degree) for the job. Institutions do encourage hiring folks 
with matching credentials for the job. ... [2]
Commented [A6]: This is the secondary interests 
paragraph. These are often an indicator (when read next to 
primary areas) of additional needs in the program for 
teaching areas or for complements to the research areas of ... [3]
Commented [A7R6]:  

Commented [A9R8]:  

Commented [A8]: Many, many institutions now require 
that you complete a clunky online application. Be certain to 
have all the materials together they request and follow 
instructions closely. The instructions aren’t there to trip you ... [4]

Commented [A10]: Having materials go to two places—
online and then to a person—is not uncommon. Follow 
directions.  
 ... [5]
Commented [A11R10]:  

Commented [A12]: No matter if it says “until position is 
filled,” get your materials in by the date. This date often 
governs the search committee schedule, which means 
committee members will have read and considered the ... [6]
Commented [A13R12]:  



Page 1: [1] Commented [A3]   Author    

This is the primary research/teaching areas of the job. These provide strong insights into what role the department 
needs you to fill, particularly from a programmatic perspective. In other words, (especially in TPC), you are being 
hired to become part of faculty who administers a degree program. That means courses in that program need to 
be taught. This becomes important to research so you can better situate how your special thing can fit into an 
existing thing (i.e. a degree program). This list helps with that.  
 
However, while these are guides that are often heavily debated within departments and then. Committees before 
the search even starts, they are also not the end all be all of a candidates ability to move forward in the search. IN 
other words, even if your research doesn’t immediately align but you feel you could be a good fit then go ahead 
and apply.  
 

Page 1: [2] Commented [A5]   Author    

Often required by institutions to have language for minimum/maximum qualifications (that is a degree) for the job. 
Institutions do encourage hiring folks with matching credentials for the job. 
 
The “evidence of promising scholarship” and “record of successful teaching” illustrate that this institution wants 
someone who is a scholar and a teacher. Thus, an indication that this is not solely a research job.  
 

Page 1: [3] Commented [A6]   Author    
This is the secondary interests paragraph. These are often an indicator (when read next to primary areas) of 
additional needs in the program for teaching areas or for complements to the research areas of the existing 
faculty. Again, these are guides and often the politics of both the primary and secondary areas may never be fully 
known.  
 

Page 1: [4] Commented [A8]   Author    

Many, many institutions now require that you complete a clunky online application. Be certain to have all the 
materials together they request and follow instructions closely. The instructions aren’t there to trip you up. Often 
they are there to help process applications seamlessly and to ensure the committee can see all materials in the 
same way.  
 

Page 1: [5] Commented [A10]   Author    

Having materials go to two places—online and then to a person—is not uncommon. Follow directions.  
 
Should you have questions, then the chair, highlighted here is the person to email and ask. Keep in mind, however, 
that sometimes chairs are restricted in the types of answers they can provide. If you have a question, start with 
your advisor of trusted mentors to determine if it is a question the chair can answer or if other means may be 
necessary.   
 

Page 1: [6] Commented [A12]   Author    

No matter if it says “until position is filled,” get your materials in by the date. This date often governs the search 
committee schedule, which means committee members will have read and considered the materials submitted by 
this date. We are all busy, and a search committee is often on top of usual service obligations in the department. 
So no one is really reading stuff early. BUT, we are also not reading stuff after the deadline because we have set 
meetings and our schedules based on that closing date.  
 

 


